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Labor Donated 


People Shut Down Line 
__ cTo Back Up New Hire 


(Probationary is another word 
slave according to AMC. The 
Ost disgusting example of the 
O companys’ abuse of new hires 
7 took place in g36 or. 2nd shift 
a few weeks ago. A new Hire on 
the body side line was not given 
an emergency break after wait-~ 
ing 45 minutes. Wher. he could 


r 


not humanly wait any Longer, he ° 


2 had his emergency right on the 


job. Don Torkelson, the so-call- 
ed supervisor in the area is 
well known for his total dis- 
regard for the rights of people; 
new hires and union alike. 


the line, the rest of the people ~© 


stopped working for $ hour, ThexO 


CONT. ON PACH 42°. 


STRIKE VOTE? = 200 
GRIEVANCES UNSETTLED 


Once again AMC is pushing to 
see just how much abuse we're 
Willing to take. For months doz- 
ens of grievances have been pil- 
ing up at the 5th step. These 
grievances range from the small~ 
est hassles to major shop-wide 
issues like unjust disciplines, 


filthy-polluted bathrooms, out~ Sy 


right racial sexual discrim- 

ination tns@ho the company ap- 

points tof lief jobs, and dog- 

ens of Gucidents of vandalisn, 

thievery, minor floods, and com- 

plécely inadequate room in the 
ing lots. 


O CONT. ON PAGE 2 


This time Torkelson's B.S Pa | 
came back in his face. After the oP 
new hire had his emergency on > 


GRIEVANCES _ 


a 
G 


J ne : | 
INTERESTED IN 
CONT. THE UWO? 


Before model change theten-~ ; 
bership unanimously Tesom eee oie sae baie onion 3 

jon authorising tI Tires ang want to helt write 
all a strike vote @O the pur- cree Fee aur Sees Ory 
pose of resolving fhe unsettled oo Gm A alee 
€rievances. With Mhe new model ig Saad: 
Just going om Bale, Renault stili 
eyeing Kenogha for pvroduction, 
and 2 fewxtiere weeks of decent: 
weathon Qi t--are 2141 factors 
haa alk us the power to back 
thencdr tr 


ROG Pporation down, 
ent POW we are in a strong 
4 


cb 


*exTY you want to attend UWG 
meetings and join with us in 
bDuliding the strugele against 
AMO. 


***TS you can help out finan- 
oa ee Band 
claily and want to contribute 


yates oe IS 
A GONG: Oc, 


$e Be Be He Pe eR er We rie ie ie te sic ee ve 


A Pass 


1. Do have only 20 to 50 days 
senioriy. 
2, Do have a good b.s. rap on 


400 people applied for the 6) 
‘temporary jobs in $34. A a? 
people thought they were Xe y 


to get a fair shot at, shance your “qualifications.” 
to make over $1000 4 ~ Bat 3.**Do have a daddy who wears 


a white shirt! 

Just to show how fixed the 

o didn’: whole deal was take the example 

et picked wenD\wrong-starting of a qualified repairman in 838 

with the 3 don’t's of how to with 7 years seniority. For 15 

C years he has built and repaired 
cars from the bottem up and raced 


not many of the 40 
far as an inte 
where the the 3 


ne ) 73 Some rad 
Oto let AMC énow that ee ee Gall or write: PLO, 1874 iar have more than 1 year them at Union Sven he didn't 
ling to take a stand against Banta: ue oy, Sy ae even get an interview! 
Wer their abuses. LET'S uae ou rie i TENE, Aly wepon't be a floater, repairman, 
~ One ee we Fe Sh es Days 652" 3759 “reliefman, On the other hand look at this 
ee ese. aoe . Don't be unpopular with the partial list of celebraties' 
company. children who made it into 834: os 
Ce 834 & 
"He ' Hinks Thomas-Supervisor 83 f Sy 
SD fe. am ie Pee oer GeH ie Wohlgemuth~Superintendent 828 > 
phsnll sacs ¥@ GET & : CS CM TUN WO RAUNT eee CARES DERE SN GO ES ON Go wv 
" te Mc 


Manpower Inc. does 866 Work? CS 


It's amazing what the company was going on an emergency eekev- 
>» will try to get away with when ance was filed, inspectorsweud- 
_. they think no one is watching. denly began turning down Q@ver- 
Last month they had the nerve time and the "If helpexs had to 
~ to bring in a couple of tempor- stop what they were Going. 

ary help people from Manpower In another case of AMC steal- 
Inc. and had them doing inspec- ing work from udign members, pro- 
tion work for about $3 an hour, duction supervisors in Building 
These temporary people who HO were ca checking cars and 


. CR AND Tiges?. 
4 qd : 


STL 


were supposedly “helping IB” writing S shortage tickets. 
were stationed at the end of the When ‘the hours of work 
_ line in 827. They were checking take ay from union members 
"repair tickets on every car that 3 was/aaded up it came to $11,000. 


F 3 : game off the end of the line. A @rievance was filed asking 
mee Ieee en # a When the union found out what ; der that amount » 


< 
s 


"GM Oklahoma City 


Workers at the new cr plant 
in Oklahoma City de@ft a blow 
to the auto industry's strategy 
of running ave Ction unions. 
Last month bya better than 2 
to i vote, phéy brought in the 
UAW. ~- ¢S 

It waWonly last spring that - 
ae ew front wheel drive "X 

“ GM cars started rolling 


& the line in Cklahoma City. 
any 


new hires at the plant 
were at first slow to come over 
to the side of the union. But 
deeply entrenched anti-union 
attitudes fed by the local news 
media guickiy melted when GM 
started up full production, 


To make up for frequent down- 
time caused by bugs in the new 
system GM ran the lines faster 
than the 75 an hour that was 
supposedly set. The people turn- 
ed to the union when it came 
down to a basic issue of the 
company treating them like slaves. 

GM even tried to be “nice” and 
paid the people the same wages 
received at their union plants. 
But the fact remained that GM 
was interested in one thing, 
production, and without a union 
the people were powerless to re- 
sist the company. That's why 
Oklahoma City went ss 


%& i2Pam 


Dyn amatic—Kenosha —On Strik ec RN 


On the first day of the current 
strike at Dynamatic in Kenosha 


a picketer was run over by a 


car driven by a scab office work- 
er, One week later the office 
workers union was hit with an 
injunction limiting their pick- 
ets to 5 per gate. Sounds like 
they should have put the injunct- 
ion on the scabs for running 
over people. But we all know 
that isn't how the courts work. : 
385 members of IAM Lodge 34 w\ 
and 180 OPEIU office workers ~\\ 
are on strike at Dynamatic.. Te> ae 


a close vote the eon nists turn- 
ed down a tentabive agreement 
reccommended Oy bien by their 
negotiating ‘committee. 

The office-workers are fighting 
for thein first contract while 
the Maghifiists are mainly hold- 
ings out*for more money. The 
cofipany plan that was rejected 
_Oy) ‘the membership would in ef- 
O¥ect substitute COLA increases 


.> for wage increases, 


Their is no injunction on the 


SG Machinists picketing so the lines 


outside the plant are solid. 


ge 


WORKE RS QN | NTH E MOVE | 838 Suspensicgs Drape ped 


The disciplinary suspension 
of the Chief Steward and a high 


seniority repairman didn’t last 


long last month when the ocr) 
ment backed them up. All i 


was the repairmen on 1 peor hts 
and days ee down er- 
time for “personal s and 
the company Cackea\gPm auc 
The problem t led up to the 
suspensions ha er a long 
standing one. epairmen have 
had a griev. os Since last 
January _d ng accumulated 
hours fory performing code -194 
(metal r) which pays 50¢ 
mor n hour. The repairmen in 
ve been routinely ordered 


do drilling that is supposed 
o be done in 836. Not only were 


\ the repairmen being shorted out 


ef a lot of money but the more> 
AMC is able to get away with 
multiple codes, the more jobs 
they eliminate. 

Last month the repairmen de- 
cided to take their stand. At 
2:30 the foreman ordered a re- 
pairman to drill a hole. When 
he stood his ground he was sus- 
pended for refusing a direct or- 
der. (just like in the Army-- 
or so AMC thought) When the Chief 
Steward backed up the repairman 


“he was suspended for “directing 


the workforce.” 

Even though it was almost guit- 
ing time many people in the dept. 
wanted to walk out or sit down 
on the spot. By 3:00 all the re- 
pairmen had come up with person- 
al business so that they couldn't 


eos 


over. 1980's started PY 

pin the repair hole. On 2nd 
shift only one repairman, a new 
hire agreed to work over. For 
the first time days and nights 
stuck together 100%. AMC knew 
the people were determined to 
win this one or take more dras- _ 
tic action. 

The next day the suspensions 
were dropped to verbals to be 
removed in 30 days. It was agreed 
that the higher paying 181 men 
would do the drilling. In ad=: 
dition, a task force of 4 board 
members is supposed to come in 
to the dept. to investigate the 
paying of code 194 and to come 
up with a permanent solution to 


i Cia on 


TNO TI TAXES FOR A.M.C. 


Ever feel like you're paying (ey 
more than your fair share of op 
taxes. If you've been working 
‘overtime, much to your disgust, 
taxes total close to half the Se 
weekly paycheck. NS 

In a recent study released\by 
Rep. Charles Vanik (D.- BB 
was publically exposed code 7 
major coporations used fooneles 
to avoid ing 2 axes in 
1977. Guess who ed the in- 
pressive list h includes 
such biggies s US & Republic 
Steel and ern Airlines-- 
oun own rican Motors Corp. 

8'the total federal 


anes by AMC employees was 
eat in the neighborhood of 


million dollars. es 
Le uiition scat Se 
Vv 


Yy 


or 


sO Ja Se eters sn 


8 : BUILDING 40 « sh 


Most of us bitch constantl; 
about ARA’s lousy SELVICE pe ee 
food, and highway bs 


our change. At the Au 838 
department meeting ple were 
fired up and voted do some- 


thing about it, 
Firstly, th 

petitions in 8 

thered ove 


ewWards passed 
8 & 837 that ga- . 
50 signatures de- 
manding immediate change in 
ARA's icies. When no dramatic 
change occured, 2 boycott was 
s ed a Week later on August 20, 
git started off slow on Monday 
Ghorni ne Li le had for- 
Qmorning as some peop 
gotten over the weekend. But by 
9:30 break the word was out and 
hundreds of people wore "Boycott 
ARA Today" signs on their backs. 
At breaktime the stewards from 
837, 838 and 866 formed a picket 
line in front of the vending — 
machines to insure that everyone 
was well informed about the boy- 
cott, Most supervisors did not 
even use the machines. 

As everyone gathered in the 
canteen area the €35 Chief Stew- 
ard explained the reasons for 
the boycott and what was wanted 
from ARA, It was a 100% display 
of unity as both the union stew- 
ards and the people in 837, 838, 
842, & 866. put ARA on final no- 
tice. 

At 12:30 everyone stayed away 
from the machines, with the 


heck! ed as ane purchased eee 
lunch, 

At 1:00 ARA agreed to the fol- 
lowing demands; the addition of 
6 new vending machines, an add- 
itional micro-wave, additional 
snack bar, all beverage machines 
would have their coin mechanisms 
replaced at a cost of $400 each, 


- Not all of the improvements have 


been completed as of yet. When 
they do they will cost ARA over 
$12, 000, 


ek tke LAKE FRONT SAR SB Ba a a lp 


Inspired by the boycott in 
Building 40 at Main Plant, and 
equally fed up with ARA “service” 
all departments at Lakefront 
joined together to shut down the 
canteen areas for an entire week. 
The stewards in all bakefront 
departments paid for and dist- 
ributed a leaflet calling for re 
the boycott, When the saa 
started the stewards in en \ 
provided coffee and oC 
keep people going. 

Not satisfied with ARNG Oe 
ises after the first day of the 
boycott people continued through- 
out the week. Wh ended an 
agreement hadeb made for a 
full time workex to clean the 
machines, me new machines for 
already, ee canteens and 
Some Rew @anteen areas were 
promised. 

soft Was in agreement that 

sticking together had 


exeption of one scab supervisor, Ne ught about the victory over 


(see article) who was booed and 
~ 


ee 


2 


of 


steward along with a 


the problems resolved. First 
off, no one could forget it ic 
Was the day of the boycott ters 


‘they walked in and saw BOYC 


spray painted in big iecey Yn 
th machines, 

Early in the morning Ke Chief 
iefman 
nd a repairman fr the dept, 
negotiated and won the following 
demands, 
1, Service on Ci eday for the 
i, 
stion box, 

/menv with chicken 


At 42130 almost no one 
"crossed the stewards pick~ 
Get line to break the boy- 
cott in Bldg. 40. Almost 
“no_one, with the exception © 
Mot Ms. scab of the month- 
Edna of 837, Edna only put 
on her white shirt and 

_ brightly colored scarves 
8 few weeks ago when she 
joined the AMC supervisory 
_ tean. She downed her dirty 
“work cloths and went %100 
company. Good Riddance. 


te 


1g 
Ri EDITORIAL 


shting Ohne 


Tt may be easier to sit back 

or and say, “What's the use, noth- 

j ings going to change anyways , 
then to actually try to do 

i something. But things can and 

{ are done when people stick to- 
gether. 

The conditions of the ARA 

j canteen was--and still is-- 
in need of improvements. But 

i changes have already started 

{ to happen in 828, 838, 2836, 

{ 2837, 2838, 866, etc where 

{ people boycotted the machines. 

j The lesson of the ARA boy- 
cott is the power the people 

: have when we act together. 

| United we can't be defeated. 

{ RIGHT ON TO PROPLE POWER!!! 
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828 STOP MULTIPLE CODES 


Repairmen are supposed eet 
repairmen right?--wrong. 
according to supervisi 
Every day the low 
18 minutes over togun off all 
the bodies. The 


Se 828. 


Quine works 


es ane right to direct man- 
power, * 

According to the companies 
attitude they might as well get 
rid of drivers, inspectors, re- 
pairmen, & sweepers and make us 


BS 


1 ATH ROOM BLUES 


icy cartoon shows an actual sit- 


uation that occured in dept. 838 
on Fri. Aug. 31st. The condition 
of the bathroom became so bad 

the following week that the Ken- 
osha Health Dept. threatened to 


wapairmen wait 
ople to drive 
e repair line 


shutdown production in 838 if 


eb 
i 
ue pee OF FIGS TIMES i the urinals weren't fixed. Fin- 


ARE OPEN TO MEMBERS» OF LOGAL i 


all into one code of slaves. 


for the code Ii 
A grievance has been filed in 


the cars on 


before they\can start on them. 828 to protest the use of re- ally the company was forced to 
OF COURS the company can’t pairmen as drivers. But the prob- The tapos om MAKE THEIR : tretall Lp te One 
stand see anyone sitting, lem of multiple codes exists all Be ec xe ad 
even y a minute. In this case over the plant. (see article on aetna SRA IED TI LE OPS ad a 
838 page 5 ) Last contract a let- > 


AY oreman told the repairmen 
drive the cars onto the line 
BO oicstves. He even got the dept. 


ter of understanding was negotiat- | a 
ed that said the company would ; }- he 
om head, who spouted the usual try to eliminate multiple class- go aol pace , 
‘direct order' which is supposed ifications. Well it‘s long over- oe bs ae Be ce aving 
to cover every situation, “We due to start eliminating? . ae x Pee ee ae is 
6 AR AM ME 26 AB IRE BB OD IE AG IB GI IG AGI I BDU DOG IHG I AA avite oe ee 


Don Juan is alive and well and 


ac- 

cept. - 
The problem of white eh a 

Don Juan's harrassing wo 

playing favorites is m ide- 

spread than just thi in- 


| Wom 2eTR Bewa @ forced to make an apology which {NI 4 weeks ago I bid on a new job 
4 F° the woman was in no mood to a¢ gy and won it, but I'm still wait- 


of DON JUAN 


ing to move. The company is so 
stupid that they've already 
trained 6 new people on my job. 
But I'm still sitting on my old 
job with no one to break in. 


F 

l wearing a white shirt at AMC. cident in 836. It cases it There is another guy in our 

He can be found wherever women probably goes unxcepervted to the dept. who has waited 43 days to 

‘are working. union. But it iS 66 ething that be moved. In another 2 weeks he 

Last month Don Juan surfaced can be dealt with’ if it is can bid again without ever hav- Se 


OI re 


in 836 on second shift disguised 
as a General Foreman. One night 
after 9:30 when Don Juan was 
perhaps feeling a little better 
than usual he approached a young 
woman and asked her if she was 
“horny.” The woman did not take 
it as a joke or play along as 


Don Juan expected her to. She ~ VY 
called for union cae manees AS 


and a red faced Don Juan wa 


somethi 
not tobe te Sexual harrass- 
nent “AR type of discrimination 
ant should be opposed because 
ngles out women and in the 
cess weakens all of our rights. 
A white shirt does not give 
anyone the right to harrass wom- 
en or put them on bad jobs if 
they do not play along. 


ing gone on his last job. The 
company claims they don't have 
enough manpower. That's not my 
fault. Why don't they just hire 
more people then. 

This is something that should 
be changed in the next contract. 
We have to make a time limit so 
the company can't stall us to 
death after we win a bid on a 
new job. 


AUD 


“su 
Ab 


Si eoks BIKE 
L yeLLtow 


yok SS RAINWATER.” 


g ee 


_s836- Time Clocks-: 


For the last 2 months hundreds 
of people in 236 have been forced 
to stay ABs to 5 minutes after 
quitting time, waiting in line 
to punch a time clock. 

On 2nd shift there are over 
130 people-who are forced to 
punch out at one clock. The 
company doesn't give a damn if 


we have to spend 5 minutes of 


our time waiting to punch out. 
But you can be sure they would 
raise all kinds of hell if. they 
had to wait 5 minutes a day for 
their lines to start running, 

If you wait 5 minutes a day 
to punch out, in 6 weeks that 
comes to 2 hours and 20 minutes, 
For one year that would come to 
about 18 hours standing in line. 

People in 836 filed a mass 
grievance with over a hundred 
names demanding 2 additional 
time clocks. After 2 months the 


pad wé2. GET 
IPT PREGA aI 


company finally pate ne wry eek 


. but there wasn't any rack to put 


the cards in so people couldn't 
use it, 

PS: As Fighting Times went to 
press the new time clock in 836 


was set up and people are using bs 
it. It’s about time St" 


Bs OES USER ae \ 
$37... \ 


The line at the time hay 


out was dangerous to 
With the entire dep 
people, punching 
clock. You coul 
getting oie ed 


assured or 
the mad rush 


to Sa 

S ae safety 
ee a number of people 
ABER able to punch out. Even- 
tho Sa es refused to 


signy their cards for 31:30 they 
Weren't able to punch out the 
xt night again. ~- 
Low and behold, the next day 
2 time clocks appeared in 837. 


SS Se BRIS Oh I NTR OTT a 5 ET) RS EE AO ee ae 


|UAW “alps oe ST 


DAW neanpexs fe 


ane around the country ee 
a Zz 
Heir tools and gava that 


horkige people are MPa nd tired 
of being lied to aye govern 
ment and ripped Nby the huge 
ol} sompanies ~ : 


irtsoi nes G “by Losal 72 nem-. 
ni iy W@ Reotest wae al- 
a A * , Lee vp 
20% isands wors the 


Fic 
Lpripefis buiton through- 
a, > company was 
shut the lines down 
“ites suet se they were 


Local 72 a neon tine 
ed by the UNO featured 
ee 


valiy cali 
a dummy of Jimmy Carter the top 
front man for the rip off corp- 


erations, People cheered as the 
dummy was ela and then joined 
4n to pelt Carter with peanuts. 
According ce the Kenosha yvadis 
at 12330 200 redicals were gath~ 
ered on 52nd Street. They call 
us radicals, but it ls going to 
take radical action to get any-~ 
thing done, 

Local 72 participation was 
probbly better than in feet 
UAW locals. In some places where 
the companies did aot ae: La 
the shutdern the International 
told people they were on their 
own if they stopped work to 
sien the cards. The Internation- 


ae 


oe 


Aborsee 
al was with the 
sides ‘ favors 
from the Denoc: han ectuaily 
organiging the fight of working 
7° 


people. In some important Locals 
like Case in Racine the lines 
mate not even stop because the 
Local leaders were afraid to 
0 against the bosses. 
Here are some examples of 
what happened around the coquntr) 
on August 22 
GM Framingham Mass. 
ers wildcatted for 1 day 2n pre- 
teat of being docked by the 
company For the © minutes. 
Twin Cities Ford-Ninnesots; Urieon 
official walt cred into thes 
and shut off the line. | 
manger ee {t+ back on 
union rep Pushed him gut ; 
way and shut off the Tine agalne wr 
Chrysler Local 1 74- Dat Oa Ly A xO 
Work stopped. for # hovy anc vey 


4000 works 


workers met to discuss the ort 
ripoff. oy 
Pord Te OGL 980-8 coh eratert Petsechs 5 

ke as ie 
Workers Crane back @fF the tine 


and let ears go by Gur © min 


The ace ro.@ilianse, @ 
group of unis Sina activists 
organi zati onnts calling Tor 

nat tionwidg@enons ta tee 
Ooiaver er continue ths Bee 


¢ i Ht oy 

againsO oll ripoffs. These dem 
Sips ee & e ps 
5 Fae 5 ind 
one wild pe & chance Tor 

Me it Bs 

pic re a 
ocd 


NEW HIRES--CONTTNUED FROM PAGE i + (2) 


O 


body side line did not run until 
the people were satisfied that 
this type of incident will not 
happen again. The people sto 
work to let it be known tha 
anyone who is not given az 
gency break in a reaso 
Will be backed up by 


When a person 
he does not si 
rights for 60.da 
time new hi oe have been treated 
no better ge laves. In 2836 — 
a man wh S refused a nurses 


pass ome at noon. The next 


DEAR BROTHERS AND SISTERS, 


Have you been told lately that 
new hires Rave no rights. Well 
what do you expect? After all 
"AMG was nice enough to give you 
a jobi" 

But doesn't it make you won- 
der why you must pay union dues 
for representation that the 
company says doesn't exist? 

if I remember right it's just 
like in our past history. Tax- 
ation without representation-- 
and we all know where that went! 

So noW we can all sing the AMC 
blues, Take my dues while AMC 
turns the screws. My advice to 


you is to start making the union 
meetings and let your voice be 


Ne 


x 


ay he was written up for leav- 
ing early. In 338 new hires with 
injuries and illnesses are rovu- 
tinely denied nursed passes un- 

-less the union is informed and 
forces the company to send them, 

In 836 the people on the body 
side line let it be known that 
they will not put up with any 
more humiliation or abuse of 
new hires. 

So remember, new hires, the 
company might be able to deny 
you some of your rights for 60 
days, but after that 60th day 
-~-it's payback time. 


TE SE een isan a 


| sn THOUGT 
0S FOR TODAY 


826 NO PARKING 2 


Dear Fighting Times, 
I've got what you'd call a maj- 
or transportation problem. 
First off, if you don't have an 
AMC car you can’t park ina plagéo 
near 826, I was getting to wo: 
late by the time I parked m; ear 
so I started parking ae 
But I got two tickets fo 
Next I figured I'd @ loan 
from the credit unionoto buy an 
AMC car so I could @ark in the 
special lot, But the eredit union 
told me I didn{® have enough sen- 


iority to get a loan. 

But I've eden working for the Co 
Company for five years, it's not 
my fa I lost all my senoirity 
when¢ e Milwaukee plant shut 
ad «ny That didn't matter to the 
a dit union.So I couldn't get a 


at, 


v 


s oan. 
cP If it isn't one thing it's 
another. 


alley. 


oe 


